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1: The Great Recession 

• Global economy in throes of worst economic 
storm in century 

• Jobs in jeopardy 

• Slow, faltering recovery 

• Governments in record debt 



2: Aging Population 

• Declining birth rate since 1967 

• Later marriage & childbirth 

• Fewer children 

• Boomers retiring (1947-65 in 2012) 

• Growing concerns: dependency ratio 

• Immigration cannot offset natural decline 



Percent of Canadian Population 15-64 Years of Age 



Dependency Ratio 



Projected Worker Shortfall 



Projected Worker Shortfall 

• Rick Miner, People Without Jobs, Jobs Without People 

• [Figures projected nationally from Miner’s Ontario (38%) medium growth estimates] 

 

    Ontario     Canada 
 

2012     160,000     420,000 
2016     360,000     950,000 
2021     590,000  1,550,000 
2026     790,000  2,080,000 
2031  1,050,000  2,760,000 





3 Upskilling of Jobs 

• Rick Miner, February 2010, People Without Jobs, Jobs Without People 





Finding Talent 

• 52% of organizations have difficulty recruiting 
for specific jobs 

• high-tech companies - 71%  

• manufacturers - 68%  

• financial firms - 49% 

• professional services firms - 59% 

• construction, mining, oil and gas companies - 51% 

• local governments - 33% 

• federal government  - 31% 

Society for Human Resources Managers (SHRM) 

Leading Indicators of National Employment Survey, 

November, 2011 

 



Frustrating Paradox 

• High Unemployment vs. 600,000 unfilled jobs 
 

• Reported Lack of 

– problem solving skills - 52% 

– industry certification or vocational training - 43% 

– basic employability (soft) skills - 40%  

– technology or computer skills - 36% 

Manufacturing Institute Fall, October 2011 

 



Growing Income Inequality 

Adam Davidson, Making It in America, the Atlantic, Jan/Feb 2012 

Globalization 

Computer-
aided 

industrial 
productivity 

Income 
inequality  

Rewards for skilled grow 
Opportunities for unskilled decrease 



New & Changing Jobs 

• Great time to imagine career prospects 
• Nano-mechanic 

• Old age wellness manager 

• Memory augmentation surgeon 

• Weather modification police 

• Waste data handler 

• Social networking worker 

• Personal brander/communications advisor 

• Stem cell bank manager 

 

 

Adam Gordon, August 2009, Jobs of the Future, Science 

and Technology Enabled Employment 2020-2030 
 
 



4 Unprepared Workforce 

Talent Pipeline 



Leaking Pipeline 

 National HS graduation rate 79%  
(Education Indicators 2011, Statistics Canada & Council of Ministers of Education Canada) 

 

 60% of HS grads (47%) register immediately for post-
secondary programs  

(King, 2009, Who Doesn’t Go To Post-Secondary Education?) 

 

 25% of post-secondary students dropout by the end of the 
first year. A similar percent change programs or majors  

(Miner, 2010, People Without Jobs, Jobs Without People) 

 



End of Pipeline 

Of 100 students in the educational pipeline in 

Grade 9: 
• 29 will graduate on schedule with post-secondary degree, 

diploma, certificate 

• 50% “mal-employed” 
      (Statistics Canada and Human Resources & Skills Development Canada)  

•   by 2031 approximately 77% of the workforce will require 

     a post-secondary education or training 
       (Jobs of the Future: Options and Opportunities, Rick Miner, PhD, March 2012)  

Many carry heavy student loan debt, have uncertain employment 
prospects, and unclear career goals 
 



Consequences 
of staying the course 

• Ongoing unacceptable levels of student underachievement 
and disengagement 

• Continued faltering in school to work transitions 

• Continued out-migration of talent 

• Increasing recruitment challenges for employers 

• More storm victims in future job markets 

• Reduced community prosperity 

 



The Perfect Talent Storm makes a harmonized, whole-

community commitment to career and workforce 

development an economic imperative 

 



Sports Analogy 

• Potential future hockey stars 
discovered at young age 

 

• Most others: educational 
maze 



Tools are Available 

• Mobilize & harmonize community efforts to 
help all citizens succeed in 21st century careers 
– Students 

– Teachers 

– Parents 

– Spouses 

– Employers 

– Community agencies 

www.careercruising.com 



About Career Cruising 

http://public.careercruising.com/ca/en


Expected Results 

• More informed, purposeful, engaged, and higher achieving 
students 

• Reduced truancy and bullying 

• Higher productivity for employers with reduced recruiting 
and retention costs 

www.careercruising.com 

http://public.careercruising.com/ca/en


Expected Results 

• Reduced costs for support programs (alternative education, 
drug and substance abuse, employment insurance, social 
assistance, welfare, corrections) 

• More engaged, self-reliant, and resilient citizens 

• Pride and prosperity shared by community 

www.careercruising.com 

http://public.careercruising.com/ca/en


WANT A DEMO? 

For a free personal online demonstration of any of our 

ccEngage products call: 

 

Toll-free 1-800-965-8541     (8AM-6PM Eastern Mon-Fri) 

 

Or email: 
 

sales@careercruising.com 

www.careercruising.com 

http://public.careercruising.com/ca/en

